The Center for
Community TranSitionS building people, not prisons

Fractional Development Director

Contract Position | Part-Time (Approximately 30-50 hours/month)
Target Start Date: July 1, 2026
Charlotte, NC | Remote

If you are ready to make a lasting difference in someone’s life, if you want to be part of the
community solution to reducing recidivism, and if your professional goals include partnering with
an organization with over fifty years of experience with helping individuals create pathways to
opportunity after criminal justice involvement, then The Center for Community Transitions
(“CCT”) invites you to serve as its Fractional Development Director.

Organization Overview

Mission: CCT’s mission is to strengthen our community by helping people with criminal records
and their families find a healthier and more productive way of living. CCT provides employment
and transition services; supports alternatives to incarceration; and restores and strengthens
family bonds.

Goals:
e Prepare individuals to return to their family and community and reengage them as parents,
employees, and neighbors.
e Breakthe cycle of intergenerational criminal justice involvement and lower recidivism.
e Advocate for systemic changes that eliminate barriers and obstacles to full restoration of
citizen rights.

Position Overview

The Fractional Development Director is a contract professional responsible for the coordination
and implementation of CCT development and fundraising work. This role encompasses grant
writing and management, individual donor cultivation, digital fundraising campaigns, social media
content development, CRM/database administration, and reporting—providing senior-level
development leadership on a part-time, flexible basis.

This engagement is structured as an independent contractor relationship with an expected
commitment of approximately 30-50 hours per month, with flexibility based on seasonal
fundraising cycles (e.g., year-end giving, grant deadlines).
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Duties and Responsibilities

Grant Writing & Management

Research, identify, and pursue new grant opportunities through foundations, corporate
giving programs, government sources, and community platforms.

Write, submit, and manage grant applications across a diverse portfolio of funders,
including foundation, corporate, and government grants.

Create and maintain a grant calendar to monitor proposal submissions, reporting
deadlines, and renewal cycles.

Coordinate data and content for grant proposals and reports with the Executive Director
and Program Directors.

Track grant award outcomes, manage grant compliance, and submit timely progress and
financial reports to funders.

Fundraising & Donor Development

Coordinate and maintain an annual fundraising plan encompassing individual giving,
online campaigns, corporate sponsorships, and special events.

Cultivate and steward relationships with individual donors, corporate partners, and
foundation contacts through regular communication and personal outreach.

Plan and execute digital fundraising campaigns, including year-end giving, GivingTuesday,
and platform-specific initiatives.

Manage in-kind donation solicitation and tracking for CCT programs.

Create and implement systems for gift processing, giving history, cultivation activities, and
acknowledgment.

Social Media & Digital Content

Develop and schedule monthly social media content aligned with CCT’s mission,
programs, and fundraising goals.

Use Al to assist with creating graphics, messaging, and posts for platforms including
Facebook, Instagram, Linkedln, and other relevant channels.

Coordinate social media content with fundraising campaigns, grant-funded program
highlights, and agency milestones (ie, LifeWorks! and Center for Women graduations).
Contribute and coordinate content/updates with third party vendor for CCT’s website, e-
newsletters, and digital communications as needed.

CRM & Database Administration

Maintain and optimize CCT’s donor management CRM (Salesforce) to ensure accurate
donor records, giving histories, and reporting.

Generate development reports and dashboards to track fundraising progress, campaign
performance, and donor engagement metrics.
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Ensure data integrity and consistency across all fundraising and grant tracking systems.

Board & Executive Leadership Support

Produce and present quarterly development reports for the Executive Director and Board
of Directors.

Serve as a resource to support board members in fundraising activities.

Collaborate with the Executive Director on funder meetings, cultivation events, and donor
stewardship strategy.

Support the Executive Director and third party Finance team in developing the annual
revenue budget and fundraising goals.

Events & Community Engagement

Source and secure event sponsorships; manage donor and prospect participation at
fundraising events.

Support CCT leadership for community events, speaking engagements, and networking
opportunities as needed.

Support the planning and execution of fundraising events, both in-person and virtual.

Qualifications & Competencies

Required:

1.

Minimum of 5 years of demonstrated nonprofit fundraising and development experience.

2. Proventrackrecord in grant writing, including foundation, corporate, and government
grants, including federal grants (ie. BJA, DOL, DOJ).

3. Experience developing and executing digital fundraising campaigns and social media
strategy for nonprofits.

4. Demonstrated experience using donor management CRMs, with Salesforce strongly
preferred.

5. Strong written, verbal, and interpersonal communication skills.

6. Ability to work independently, manage multiple deadlines, and prioritize in a fast-paced
environment.

7. Demonstrated experience with equity, justice, and community-based solutions to
systemic challenges.

Preferred:

1. Bachelor’s degree in nonprofit management, public administration, communications,
business, or related field.

2. Experience with or advanced knowledge of the criminal justice system and reentry

services.
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3. Familiarity with the local and national philanthropic community and regional funding
landscape.

4. Experience with fundraising platforms such as GoFundMe Pro or similar tools.

5. Experience with events management, both in-person and virtual.

Compensation

This is a planned contract/1099 engagement for Fiscal Year 2026-27 (July 1, 2026 - June 30, 2027).
Compensation is structured as a fixed monthly retainer commensurate with relevant,
demonstrated experience. As an independent contractor, this position does notinclude
employee benefits. The contractor is responsible for their own taxes, insurance, and business
expenses.

Confidentiality
The contractor will have access to sensitive information about CCT clients, donors, and

operations. A confidentiality and non-disclosure agreement will be required as part of the
engagement.

How to Apply

Interested candidates should submit the following materials to development@cctcharlotte.org.
Please include “Fractional Development Director” in the subject line of your email.

1. Abrief cover letter or statement of interest describing your relevant experience, approach
to nonprofit development, and monthly retainer fee.

2. Current resume highlighting fundraising, grant writing, and nonprofit consulting

experience.

Two professional references from nonprofit clients or organizations.

4. Ashortwriting sample (e.g., a grant proposal excerpt, fundraising appeal, or campaign
plan).

w

The Center for Community Transitions is an equal opportunity employer and does not discriminate based on race,
color, religion, sex/gender, national origin, age, disability, or any other characteristic protected by federal, state, or
local law. Individuals directly impacted by the criminal justice system are encouraged to apply.
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